7:00 am - 5:00 pm

2019 Arkansas SHRM HR Conference & Expo At-a-Glance

Attendee Registration Located Outside Hall A on Second Floor

Concurrent Sessions

8:00 am - 9:15 am

Room 203 - 204 Room 207 Room 208 Room 209
. . Stuart Jackson, Lee Muldrow
Bernie Mosley Minnie Lenox & Erika Gee Corey Stanford

Creating an Active Shooter
Response Plan

HR: Becoming a Strategic Partner

1t's Happening! Medical Marijuana in the
Arkansas Workplace

Creating a Coaching Culture to Attract
& Retain Top Talent

10:45 - 11:30 am Exhibit Hall Open in Hall A on Second Floor

8:00 am - 12:00 noon

13 Ap 4 019

Attendee Registration Located Outside Hall A on Second Floor

Concurrent Sessions
Room 203 - 204 Room 207 Room 208 Room 209
1:45 pm - 3:00 pm James Guinee Donna Merriweather Bernie Mosley Sherry Johnson
Having Those Difficult Conversations Leading thru Difficult Change Creating an Active Shooter 90 Sl Stra.ategies L7
Response Plan Today's Culturally Diverse Workforce
3:00 pm - 4:00 pm Exhibit Hall Open in Hall A on Second Floor
Concurrent Sessions
Room 203 - 204 Room 207 Room 208 Room 209
4:00 pm - 5:15 pm James Guinee Minnie Lenox Corey Stanford Sherry Johnson
Having Those Difficult Conversations HR: Becoming a Strategic Partner Bzl c;g:::g.rg:h;:; ;? Ay SE:zerl;t?;eauéh:ﬁg;;ogﬁ) E:?ng:;:ze
5:15 pm - 6:30 pm Fun House Reception in Exhibit Hall

Concurrent Sessions

7:00 am - 8:15 am

Room 203 - 204 Room 207 Room 208 Room 209
Patrick McAlpine Kathleen McComber Bruce Cross Lonnie Emard
The Tax Consequences of Restoring Civility & Your 7AM Wake Up Call:

Employee Benefits

Respect In the Workplace

Federal Legal Update

Apprenticeships for all Occupations!

7:30 am - 8:15 am

Little Debbie Snack Cakes & Breakfast Beverages in the Exhibit Hall, Hall A on Second Floor

Concurrent Sessions

Room 203 - 204

Room 207

Room 208

Room 209

8:15 am - 9:30 am

HR Panel: Tim Orellano, Donna
Merriweather, Minnie Lenox, Don Marr

Dee Anna Hayes & Kim Hodges

Sheila Moss

Judith Tavano

Be a HR Ringmaster: Strategies & Tips to
Take your HR Career to the Next Level

Step Right Up!: Winning Strategies for
Employee Handbook and Policy Updates

This Is Your Circus and Those
Form I-9's Are Your Monkeys

Assisting Separating & Retiring
Military Officers for Careers in the
Civilian Workforce

9:30 am - 10:45 am

10:45 am -12:00 Noon

CGWG Popcorn Break & Exhibit Hall Open And Fearless Food Fight in Hall A on Second Floor
Concurrent Sessions
Room 203 - 204 Room 207 Room 208 Room 209
Wayne Young & Dan Herrington Kathleen McComber Judith Tavano Elizabeth Wente

1:45 pm - 2:30 pm

Send in the Lawyers! State Legislative

Restoring Civility &

Update & Ask an Attorney Panel

Respect In the Workplace

Assisting Separating & Retiring Military
Officers for Careers in the Civilian Workforce|

Legal Steps to Handle FMLA Abuse

Thursday Keynote Lunch—Matt Birk - "Leading To Win"

Exhibit Hall Closing & Prize Announcements in Hall A on Second Floor

Concurrent Sessions

Room 203 - 204

Room 207

Room 208

Room 209

2:30 pm - 3:45 pm

Tim Orellano

Bruce Cross

Sheila Moss

Odell Nickelberry

Walking the Compensation Tightrope

Federal Legal Update

This Is Your Circus and Those
Form I-9's Are Your Monkeys

Internships: Bridging the Talent Gap

Concurrent Sessions

Room 203 - 204

Room 207

Room 208

Room 209

4:00 pm - 5:15 pm

5:15 pm - 7:00 pm
7:00 PM

9:00 - 9:30 am

11:30 am - 12 Noon

Dee Anna Hayes & Kim Hodges
Step Right Up!: Winning Strategies for

Andrea Rabeneck & Stephanie Cumley
The Magic of Mojo in Employee Engagement

Employee Handbook and Policy Updates

Elizabeth Wente
Legal Steps to Handle FMLA Abuse

Michelle Kaemmerling
From Planning to Practice: LGBTQ

House of Mirrors Reception in Plaza Lobby on First Floor
Dinner on your own

Friday, April 5, 2019

Dr. Frank Niles - "Think Less | Achieve More"

Inclusion in the Workplace

Brunc

h

Final Announcements & Introduction of 2020

All General & Keynote Sessions held in Horner Hall

Pink Highlighted are HRCI Business Approved. Purple Highlighted is Business and Global Approved.

Schedule as of 3/23]

2019. Schedule Subject to Change.




